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It's Not a Teacher Shortage. It’s a Respect Shortage.
Teachers Are Exhausted, and Students Pay the Price
Part 10/12
Everybody Remembers Their Favorite Teacher

Think back to your favorite teacher—the one who made a real difference in your life. The one who made learning come alive. The one
that believed in you when others didn’t. Now, picture your child missing out on that connection because our education system is
failing them. Heartbreaking, right?

Teacher Burnout Is Crippling Our Schools

The real crisis? We are losing the heart of education: the teachers. Our teachers are burning out and quitting, and fewer young people
want to step into their shoes. As a country, we have many unhappy teachers. In 2007, Metropolitan Life Insurance Company surveyed
to determine the number of teachers who were “very satisfied” with their jobs, which was 62%. Merrimack College revived the
survey in 2023. The result? Only 12% of teachers are ‘very satisfied” with their jobs.

During 2020's remote learning, many parents grew to appreciate teachers' hard work. However, the pandemic intensified issues like
low pay, lack of support, and rising student aggression, leading to teacher shortages. Many educators now tolerate daily disrespect,
with administrators hesitant to act due to legal fears. As teachers quit and vacancies remain, students face less attention, fewer learning
opportunities, and falling behind. Until classrooms are "cleaned up," teaching will remain an unattractive career. But what if we could

change this?
How Can We Help?

What if your child could be taught by inspired, empowered teachers in a classroom where respect and learning go hand in hand? It’s
time to act...before it’s too late. Parents can get more involved through:

¢ Building stronger relationships with your child's teacher through open communication to enhance grades, social skills, and
school support.

e Joining your Parent-Teacher Association and actively collaborate on improving your school.

¢ Encouraging a love of learning in your child and teaching them the importance of respecting their teachers.

e Advocating for higher teacher salaries by raising concerns and supporting pro-teacher legislation to attract and retain
educators, improving student performance.

e Supporting changed practices and policies to empower school teachers; developing faculty councils with a genuine role in
their school's administration.

This won’t be a quick fix, but starting now means a brighter future for our children. Let’s ensure they get the education they deserve—
because their future (and ours) depends on it.
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